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Active Members as of January 1, 2010: 52 
Average Attendance (January, 2010): 44 out of 52 (85%) 
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HIGHLIGHT OF THE 

MONTH 

Thoroughbred 

University 

 

Classes taught by 

Professor Kenny Hatton 

 

“Home on the Range” 

Analysis presented over 

two weeks.  Classes 

video recorded by John 

Zender for those who 

missed a class and for 

new members.  

The Thoroughbred Chorus mission is to CHANGE LIVES 

WELCOME TO THE THOROUGHBRED 

NEWSLETTER.  THIS NEWSLETTER WILL BE 

PUBLISHED ON-LINE MONTHLY.  HARD COPY 

VERSIONS AVAILABLE ON REQUEST. 
 

 
Highlights of this issue: 
 

1. Ben Moore says goodbye  
2. Music Craft of the Month by Dave Duncan 
3. Sound of the Bugle by Harry Hardon 
4. Step Out–Step Up by Joe Uveges 
5. Get to Know a Thoroughbred: Louie Meier 
6. Get to Know an Officer: Ron Brumleve 
7. 2010 Music Program Announced by Eric Hunstiger 
8. Thoroughbred University kicks off 2010 with Kenny Hatton’s 

diction (Singlish) class 
9. 2010 officer installation dinner at Fuzzy Zoeller’s Covered 

Bridge Golf Club in Indiana 

After the annual retirement home singout program Ben 
Moore told all of us that he was dropping his participation 
with the Thoroughbred Chorus.  He just felt it was his time 
to back down on some activities.  Here he is with a friend 

in Florida. Best wishes from all of us, Ben! 
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MUSIC CRAFT OF THE MONTH 

From the Director’s desk 
By Dave Duncan 
 
I thought some folks might be interested in reading one historical 
account of how the judging has evolved and changed over time. 

Historian, arranger and Judge Emeritus Jack Baird traces the history of judging 
methods from the first formally judged contest in 1941 to the present day. 

In the beginning, society quartets were judged without regard for specific categories. 
When the Bartlesville Barflies were crowned champions in 1939, each of the five 
judges scored all aspects of all performances. In those early contests it was natural to 
select as judges politicians or others for PR purposes; the assumption was "everyone 
knows what Barbershop sounds like," and the early winners were the ones who 
sounded most like Barbershop. 

In preparation for the 1941 National contest, advance plans were made for the first 
time as to how the quartets would be judged. Joe. E. Stem, president of the Kansas 
City chapter, had presented a thought-provoking query "just what is barbershop 
harmony?" It may seem odd that the Society devoted to preservation and 
encouragement of barbershop harmony had little understanding of its key term at that 
time. Typical of the breadth of definitions was one given by a member that year 
while arguing the perennial question "what is barbershop?" 

It was a starting point, and the Society still goes along with his belief that 
"barbershop contemplates four-part harmony with a minimum of doubling" and with 
notes huddled closely together rather than an extremely high tenor and a very low 
bass. Stem believed it permissible to occasionally change a melody note to improve 
the harmony, and he suggested that a song pitched too low would sound muddy. He 
was against musical accompaniment for the reason that a quartet should strive to 
smooth out the rough spots so that no accompaniment is necessary to cover them 
up." He believed that stage presence should be taken in account, "but a small ratio of 
points is sufficient, with major emphasis on the quality of the harmony." 

All are sound considerations still accepted basically though stated a little differently. 
To sum up blend Stem said "If you can distinguish which individual is singing bass, 
baritone, tenor, or lead at a distance of fifty feet, that is an indication that the 
blending of voices is not good." The St. Louis contest (1941) score sheets gave a 
breakdown of quartet qualities in terms of "50% Barbershop Harmony and Blending, 
25% Song Selection and Originality, and 25% Stage Presentation" which included 
costuming and showmanship. All judges judged on an over-all basis. 

After the 1941 contest (8/5/41) Barbershop Harmony and Blending was raised to 
50%, Song Selection and Originality became 25%, and Stage Presence became 25%. 

On December 1, 1941 President Carole Adams presented to the Board a preview of 
matters to be considered at the Chicago mid-winter meeting. Included was an 
analysis by Hal Staab of questionnaires on judging. The report revealed a belief that 
Stage Presence was relatively low in importance, which applied also to Song 
Selection, since those questioned felt that any type of popular song was suitable as 
long as it was sung barbershop style; though nobody defined "barbershop."
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MUSIC CRAFT OF THE MONTH: From the Director’s desk, By Dave Duncan (continued) 
 
There was wide variance of opinion about blend. 
Staab suggested "the blend was only one part of 
Voice Expression into which volume, phrasing, 
precision and other elements also entered." He 
recommended that judging at the '42 national in 
Grand Rapids be divided into Harmony Accuracy 
25%, Song Arrangement 25%, Voice Expression 
30%, Song Selection 10%, and Stage Presence 
10%. 

In 1944, judges were assigned to specific 
categories for the first time. Harmony Accuracy 
was given 300 points, Voice Expression 300 
points, Song and Voice Arrangement 300 points 
and Stage Presence 100 points. The system was 
used until 1948, when "enunciation" and "blend" 
were taken from Voice Expression and given to 
Stage Presence and Harmony Accuracy, 
respectively. 

Effective with the 1948 contest "Modern" 
harmony singing is forbidden. "Modern" harmony 
consists of the use of enough consecutive sixth, 
seventh, and ninth, or diminished seventh chords 
to make it characteristically "modern." We are 
pledged to preserve barbershop harmony which is 
characterized by a definite voice arrangement to 
make the chords. A quartet may lose 300 out of a 
possible 1000 points if they use this type of non-
barbershop harmony. 

In the March, 1949, Harmonizer Frank Thome, 
C&J Chairman, said, “Under 'arrangement’ 
instead of using the words ‘song arrangement,’ the 
word ‘harmonization’ is now used and the rules 
now even more emphatically demand ‘That the 
songs be harmonized in a manner that is not 
contrary to the traditional standards of barbershop 
harmony.’ This primarily means that present-day 
style of modern harmony is still very definitely 

barred and hope always will be insofar as our 
quartet singing is concerned." 

In 1949, the system was changed again, this time 
giving 200 points per performance to each judge 
in each of five categories: Harmony Accuracy, 
Balance and Blend, Voice Expression, Stage 
Presence, and Arrangement. Stage Presence 
judges scored on the basis of the total performance 
(two songs) whereas the judges in the other 
categories scored on the basis of 100 points per 
song. (Jan. 1949) Stage Presence now counted for 
20% of the score instead of 10%, and all quartets 
were being judged in five categories, the old 
Harmony Accuracy and Blend being split into two 
categories. 

"In the past, a quartet that did not stick to 
barbershop harmony was penalized by the 
Arrangement judge, under the new rules they were 
disqualified.” This system was used until 1971 
when Voice Expression was changed to 
Interpretation (still with the same weight) and 
Arrangement was changed in weighting to plus or 
minus 20 points per song. 

The Arrangement judges were to determine 
whether the SONG is acceptable for use in 
barbershop contests. The judge will listen to the 
lyrics, melody and rhythmic structure of the song 
and will ascertain whether the song is 
representative of the barbershop style. To 
determine whether the Arrangement of the song is 
in the barbershop style, all arrangements 
performed in barbershop contests must be 
arranged in barbershop style. In the Fall of 1975 
we replaced the two categories of Harmony 
Accuracy and Balance and Blend with a new 
category, Sound. 

Next month… the rest of the story. 
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THE SOUND OF THE BUGLE 

By CaptainHBH (a.k.a Harry Harden) 
 

ATTITUDE 

You've all heard the expression, he's got an 
attitude. No, not "altitude," I said "attitude.” This 
is not about flying. Anyway having an attitude is 
not a bad thing, that’s if it’s a good attitude.  

OK, now that I have your attention, I hope: First 
let me say that much of the following I took from 
page 3 of the Sept/Oct 2009 Harmonizer. That's 
executive director Ed Watson's column "Straight 
Talk." The names have been changed to protect 
the innocent, just kidding, you'll know they are.  

Watson talks of moving from Kenosha to 
Nashville and joining the Nashville chapter, The 
Music City Chorus, who had not won a district 
since 1977. They started "setting goals" and 
upgrading their attitude. Things like, a web site, 
learning tracks, music folders, section leaders, etc, 
etc, etc. The list goes on but they are the same 
things we started or improved five years ago. 
Where have these guys been?  

They also got a new director, one of their own. 
Someone who is extremly talented and has the "A" 
attitude. Ed Watson speaks of the director getting 
frustrated when guys don't learn their words 
and notes and moves. Sound familiar? He gets 
frustrated because he cares. He cares for quality 
and for the chorus.  

We chorus members sometimes get frustrated 
singing measures over and over. It gets tiring, but 
does it pay off? I can remember not a few years 
ago when it was a big deal just to stay on pitch.  I 
think we've come a long way, baby, with a long 
way to go. We do have the moments of singing 
glory; you can feel it. Right now the only thing 
consistent about these moments is their 
inconsistency.  

Enough for now. But as you feel the music, as you 
put your heart and soul into your singing, you will 
feel it and so will your audience. The hard work 
must be rewarding ‘cause you guys are here every 
Monday night, with the right “attitude”. 

 
PRACTICE LIKE YOU PERFORM 

 

 

STEP OUT – STEP UP 
By Joe Uveges 

 
The 2010 edition of COTS (Chapter Officers 
Training School) has come and gone.  Without 
exception, the emphasis of the training sessions 
was on identifying chapter mission and providing 
the leadership required to get there.  The 
Thoroughbreds have been blessed over the years 
with men who have been willing to step up and 
assume responsibility for moving forward.  As a 
result of our recent membership growth, we can 
see the need and desire for greater effort and 
higher achievement. 
 
Leadership may been found at many levels, but 
the one most evident for providing direction for 
the Thoroughbred Chorus is the Board of 
Directors.  There are fifteen positions on the 

Board and each plays a significant role in 
identifying and addressing Chapter needs.  Over 
time, as the Chapter membership grows and 
changes, so also do the expectations placed on 
those sitting Board members.  To more effectively 
identify and act upon those expectations requires a 
blend of experience and the promotion of new 
ideas and leadership (I think that was referred to 
as “thinking outside the box” at COTS). 
 
As a matter of administrative principle, effective 
leadership growth must be fostered and cultivated.  
There must be a place in Chapter leadership for 
new ideas and new men as well as those who carry 
forward the traditions of the Chorus.  The Annual 
election of the Board is one way to guarantee the 



Page 5 / 12 The Starting Gate February 2010 
 
opportunity for bringing new men and ideas into 
leadership roles.  To do this, however, requires a 
willingness of sitting Board members to “step out” 
and other members to “step up.” 
 
To that end, at least two positions on the Board 
will become vacant after the 2010 year.  Joe 
Uveges (Secretary) and Jim Grissom (Treasurer) 
do not intend to seek re-election to the Board for 
2011.  Both men have indicated a willingness to 
discuss their respective offices and to allow for an 

interested member to spend 2010 “shadowing” 
them.  Both of these positions offer a great 
opportunity to some of our newer members for 
learning and providing leadership for the future.   
 
Contact Joe or Jim soon so that the process can 
begin 
 
Please take this opportunity to step up and become 
a partner in leading the Thoroughbred Chorus to 
better and higher achievements.  Now’s the time!!!   

 
 
 

GET TO KNOW A THOROUGHBRED 
 
THIS MONTH’S MEMBER SPOTLIGHT IS ON: LOUIE MEIER 

 
How long a member of BHS: 1 year 
 
How long a Thoroughbred:  1 year 

 
Louis Meier is one of the newest members of the 
Lead section.  But his appearance in this year’s 
Christmas show was not his first time on that 
stage.  At 8 years old, he got to dance with “the 
cutest girl in the class” during a recital at 
Memorial Auditorium.  And that stage just keeps 
calling him back! 
 

When did you first start singing? 

I started singing in church when I was about 21. 
Started in the choir for about 25 years, then in a 
quartet with my brother-in-law for eleven years.  
 

What’s your favorite musical genre?  

Southern gospel is my favorite but right now I 
have Barbershop in the CD player in my 2001 
Mercury. 

 

Does music run in your family? I have four 
brothers and one sister, all younger.  My dad was a 
drummer in high school, and he’d be playing big 
band tunes all the time—but no one ever got into 
singing like I did.  Started out singing doo-wop to 
the car radio, and found I was pretty good at it. 
 

When did you “discover” the Thoroughbreds?  
Years ago I went to many Thoroughbred shows 
with my brother-in-law Ray.  We always talked 

about joining, but 
then he moved to 
Illinois, eventually 
got cancer and died.  
So when I was 
approached by 
Richard Seifert about joining, I was kind of doing 
it for Ray.  
 

How’d you do on the audition?   
I was nervous at the audition and didn’t think that 
I made it—but was glad when I did.  Singing in 
the chorus requires a lot more precision than 
singing in the choir or in a quartet.  You get to use 
a lot more vibrato in church—I have to remind 
myself to keep that in check. 
 
Is it everything you expected?  It’s been as good 
as I thought it would be.  I’d tell anyone to jump 
in with both feet.  

 

Tell us about your life outside of Jim Miller 

Hall. 
I'm married with two daughters, four grandkids 
and one great grandkid. For the last 30 years my 
wife and I have owned our own business making 
and installing custom window treatments and I 
have had many other jobs on the side. 
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I heard you were a paratrooper? 

Served three years in the Army, specialist fourth 
class.  Went to Korea after the war was 
“officially” over.  That was an experience.  We 
once had two weeks of ranger training in the 
middle of winter.  Minus19 degrees and a foot and 
a half of snow, and we’re out there learning how 
to tie a rope seat and traverse a ravine.  Even 
though we weren’t technically “at war,” it was still 
dangerous.  We were patrolling the DMZ, crossing 
the Freedom Bridge between North and South 
Korea, and got ambushed.  Two guys in my unit 
were killed.  That’s something a lot of people 
don’t realize that happened. 
 

What other jobs have you done? 

Worked in a factory making electrical boxes, until 
I lost the tip of a finger. Then I switched to 
operating a metal lathe.  I worked on the line 
making parts for conveyor belts, grinding and 
hardening the rollers, and then I became a 
bricklayer for a while until a wall fell and I busted 
an ankle. Then for seven years I operated the 
security cameras at Dillards. 
 

You’ve been spying on all of us all these years? 

Just trying to catch shoplifters in the act.  You 
watch people for a while, and it becomes 
practically intuitive–you see people walk into a 
store with a big bag and only one thing in it, that’s 
a pretty good tip-off.   

What’s the biggest ticket item you ever caught 

someone with? 

There was one woman we were tracking here for 
about six months.  She walked out with close to 
$26,000 worth of clothing during that time.  She’d 
have an accomplice waiting out front with the car 
running and the door open, and she’d walk in, 
grab some clothes, walk out and be gone before 
we could stop her.  Then one day, our off-duty cop 
drove in at an odd time.  The driver took off just 
as the woman was coming out the door, and the 
policeman chased her down—she kept throwing 
clothes right and left, thinking he’d stop—but he 
got her, red-handed. 
 

Making window treatments sounds a little 

safer. 

True.  Started out making cornice boards for Sears 
and Stewarts, then got a contract with J.C. Penney.  
My wife is good at sewing, so she got involved 
with making draperies and valences, and the 
business just grew from there.  It’s been a tough 
go lately, but it’ll get better. 
 

Do you enjoy being Louis from Louisville? 
I live in Bullet County, and in the past lived in 
Southern Indiana, but being Louis from Louisville 
helps people remember my name!  I’m good with 
it. 
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GET TO KNOW A THOROUGHBRED OFFICEROFFICEROFFICEROFFICER 
 

THIS MONTH’S OFFICER SPOTLIGHT IS ON: RON BRUMLEVE 
How long a member of BHS: 28 years 
How long a Thoroughbred: 11 years 
He sings: Lead 

 
How long a member of BHS?  My membership 
card says 11 years, but I actually first joined the 
Society and the Thoroughbreds back in 1982, so I 
think of myself as having been a barbershopper for 
28 years. 
 
How long a Thoroughbred?  I was a Thoroughbred 
from 1982 through the early 1990s, but then I let 
my membership lapse when I moved away to 
Virginia and became busy establishing and 
building my law practice there.  My greatest 
experience and fondest memory as a 
Thoroughbred was singing as part of the 1984 
championship chorus. 
 
How long a registered quartet member?  I joined 
“First Verse” quartet in 2008 but I’m not presently 
singing with a quartet.  I would love to find some 
guys to sing with as a competitive quartet! 
 
Ron is best known in the chapter for: his 
enthusiasm and involvement in everything from 
setting up risers to helping select new chorus shirts 

and designing new 
stationery.  When 
introduced at the recent 
Installation banquet, he was noted for his intensity 
and his drive for helping the chorus in its pursuit 
of achieving excellence. 
 
In addition to serving as chapter President for 
2010, I am the Executive Vice-President for the 
Cardinal District.  In the past I have been the 
Thoroughbreds’ V.P. for Membership & Chapter 
Development, the Uniform Committee chairman, 
and was even a former editor of the 
Thoroughbreds’ newsletter, “The Starting Gate.” 
 
I am an attorney licensed to practice in Virginia, 
where I lived from 1989 through 2007. 
 
I am not married and I have no children or 
grandchildren. 
 
I live in between the original Highlands and the 
Germantown area of Louisville. 

 
 

 2010 Music Program Announced 
By Eric Hunstiger 

The following plan is intended to guide the Thoroughbred Chorus for the 2010 performance 
year.  Much of it has already been presented to the Board of Directors for general discussion 
or approval.  Some is still a work in progress.  
 

New Music presentation procedure  

Wk 0 Music and learning aids handed out 
 Wk 1 rehearse with music 
 Wk 2 rehearse with music 
 Wk 3 rehearse with music 
 Wk 4 rehearse without music 
 Wk 5 rehearse without music 
 Wk 6 or 7 in rehearsal music acuity 

evaluation 
 

Attendance policy for performance 

90 day rolling attendance policy 
75% or greater qualifies for performances 
50 – 74% must have Section leader, 
Assistant Director or Associate Director’s 
approval to perform in upcoming show** 
49% or less cannot qualify to perform 
**If a conflict of interest occurs, the 
evaluation will be done by Assistant or 
Associate Directors 
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2010 Music Program Announced (continued) 
 
 

Rehearsal qualifications to be on the risers 

� Warm-up:  everyone on risers 
� Performing Chorus rehearsal:   

--Performing chorus members only 
--No music for any songs unless the 
director approves 

� Other half of rehearsal 
  --Everyone on risers 

Follow “New Music presentation 
procedure” if song is in 6 week learning 
program described above 

 
Any songs in repertoire being rehearsed 
may have music on the risers used only by 
new members or guests. 
 
Anyone having failed Vocal Audition 
twice may be asked to step off the risers 
after warm-ups.  
 
Some special Thoroughbred University 
classes may be added throughout the year 
to work on vowel targets, presentation 
skills, Rep music and general craft topics.  
These classes may be utilized by both new 
and current members. 
 

Membership into Chapter and Audition 

specifications 

New members will be accepted into the 
chapter when they pass “Loveland” 
vocal audition 

� The Section leader of the 
auditioner’s voice part will be part 
of evaluation panel (along with 2 
judges). 

� First audition attempt should be 
taken within 1-4 weeks of receiving 
music and learning aids. 

� If a first audition is failed; no more 
than 4 weeks may pass before 
second attempt will be made. 

� If failing a second audition; re-
audition may occur between 3 and 
6 months after second failure to 
pass.  During this 3-6 month wait, 

no participation on the risers may 
occur before the final audition 
attempt can be made—Warm up 
participation is acceptable.  It is the 
hope of the Music Leadership that 
the potential member will seek 
voice lessons and other training to 
bring him to the level to pass 
audition. 

� Encourage “Thoroughbred 
Ambassador” work during this time 
as non-singing participant.  
Keeping in mind this person is not 
a member of the Chapter, but is 
willing to participate in marketing 
the chorus at shows and 
performances.  A Thoroughbred 
Ambassador is someone that helps 
in marketing and membership 
efforts during performances and 
presentations. 

� If this person does not pass their 
third audition of “Loveland,” they 
may become a member of the 
Louisville #1 Chapter as a 
“Thoroughbred Ambassador.”  
They are not eligible to sing on 
performances.  

 
Define new standards for “Loveland” Audition 

� 85% of notes and words on 1st attempt 
� 95% of notes and words on 2nd and/or final 

attempt 
 

Thoroughbred University 

Quarterly sessions:  
1st quarter Craft session for the full 
chorus will to be held every 
January, each year. 
 
2nd, 3rd, & 4th quarter sessions of 
Thoroughbred University Classes 
for new members will be held as 
two, three-hour sessions on 
consecutive Mondays if possible.  
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2010 Music Program Announced (continued) 
 

� If a member is unable to make one 
or both January sessions, he will 
have to make it up during the next 
quarter’s sessions.  If he does not 
make up the missed class or 
classes, he will not be able to 
perform with the chorus until that 
class is made up. 
 

Performing chorus Qualifications: 

New member’s Passing Audition of 
“Loveland” passes you into 
Thoroughbred Chorus; proof of rep 
songs aptitude passes you into the 
Performing Chorus.  Rep aptitude will be 
evaluated by Section leaders by methods of 
their choice.  The Music Leadership team 
will provide time and learning materials 
for new members to learn rep songs 
outside of Performing Chorus time. 

 

New member’s Visual qualification  

A visual proficiency component will be 
added to the music evaluation program.  
Every member of the current performing 
chorus and new members will be required 
to pass a visual proficiency qualification. 
 
The visual evaluation has yet to be 
determined. 

 
CD Recordings 

“Love Letters” –October 19, 2009 
 “You Raise Me Up” —2010 recording 
 “God Bless the USA”—2010 recording 

 

Riser Discipline 

Riser discipline continues to be the most 
disruptive part of our rehearsals.   It is the 
MULE (MUsic LEadership) teams’ belief 
that only internal leadership can solve this 
problem.  All the yelling from those in 
front of the Chorus has no beneficial 
results.  Members of the board, Section 
Leaders, and others in leadership roles 
must first set the example and then monitor 
others that continue to talk, arrive late or 

any other disruptive thing.  Our Director 
cannot be expected to monitor our riser 
discipline.  Please follow the “Riser 
Etiquette” policy. 

 

Create story plans for each song in Rep and 

new 2010 songs 

In order for current members and future 
members to understand the “meaning” of 
each song, each song should have a story 
that explains the mood and general feeling 
of the song.  What are the emotions that 
need to be conveyed and where in the song 
are these emotions expressed? 

 
Each song will be assigned to different 
members of the music team or members of 
the chorus.  This will improve involvement 
in the “plan” for each song.  There is no 
secret to making these plans and I think 
every man has his impression of what each 
song says.  All plans will be evaluation by 
the MULE team before it goes to the full 
Chorus.   
 
—All new music will have a plan created 
for it that will be handed out with sheet 
music and learning tracks  

 

Other general Ideas for the Music Plan 

 
A Mentor provides guidance on learning new and 
old music to new members.  A mentor will come 
from the same voice part of the new member.  He 
will explain singing and visual techniques to the 
new member; make sure new member has learning 
tracks and music and help understand Chorus’ 
policies. 
 
The Music Leadership team will continue to 
create learning tracks for existing rep songs and 
update them to the web site. 
 
A Librarian and Assistant Librarians have 
stepped forward. Please thank the following men 
for volunteering. (BobPeters, Joe Rich, Osiris 
Calloway and Richard Seifert). 



Page 10 / 12 The Starting Gate February 2010 
 
2010 Music Program Announced (continued) 
 
  
Open communication will be essential for success 
of this program.  Please let me or any other 

member of the MULE team know of your 
concerns or comments.  We need to know what is 
working and what is not.  

 
 
 

Thoroughbred University Presents – Kenny Hatton 
 
Professor Kenny Hatton presented Thoroughbred University sessions one (January 18) and two (January 25) 
on Music Diction (“Singlish”).  Session one covered the analysis of music into Singlish and session two 
covered the application to “Home on the Range.”  See illustrations below. You can change the magnification 
of your viewer to see the Singlish in detail.
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Eric Hunstiger: 
Music & Performance 

Harmony Cereal 
 

M.C. of the evening: 
Ken Woodburn 

 

Murry Drury: 

Operations—Trix Cereal Ron Brumleve: 
President—Cap’n Crunch 

Cereal 

Mike Ehringer – Chorus Manager 
Tom Houchin – Imm. Past Pres. 

Mel Cooksey – Cardinal Dist. Del. 
Bob Payne – Fundraising 

Total Cereal 

Ron Posante, Doug Powers, Don 
Schlader, Ed Wirth: Members-at-

Large—Turnips 

2010 OFFICER INSTALLATION DINNER AT FUZZY ZOELLER’S COUNTRY 
CLUB IN INDIANA 

  
The distinguished Mr. Jim Miller presented the new officers (and the old “re-
uping”) charging them with their duties for 2010.  Jim’s presentation focused the 
officers to their duties by presenting the analogies to food including cereal and 
grains.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Joe Uveges: 
Secretary—Minutes 

Rice 

Officer 
Installer: 

Jim Miller 

Cereal 

Analogies 
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Music Director’s Award: 
Charlie Schladand 

(long distance handshake) 

Troy Lovett 
presented President’s 

Award by Eric Hunstiger 

Richard Seifert 
Rookie of the Year and 

his birthday 

2009 Thoroughbred of the 
Year 

Joe Uveges 

Tom Houchin 
V.I.T. Award 

Doug Powers 
V.I.T. Award 

Mike Ehringer 
V.I.T. Award 

Not shown: Jeff Harper— Chapter 
Development, Raisin Bran [Editor: 

sorry no picture!] 

 
 
 

 
 
 
 

 
  

 
 
 

 
In addition, several other important awards were presented: 
 
Very Important Thoroughbred Awards: Doug Powers, Fuzzy Roth, 
Kenny Hatton, Ron Brumleve and Mike Ehringer [Editor: sorry no picture Fuzzy!] 
 
Perfect Attendance: Murry Drury and Troy Lovett 
 

Ed Hardman: 
Marketing & P.R.—

Cheerios 

Jim Grissom 
Treasurer—Rice 

Chex 

Kenny Hatton 
V.I.T. Award 


